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New York election law is amended to require that employers 
give employees additional paid time off to vote      
   
Effective immediately, the recently enacted New York State FY 2020 budget bill (A2005c, 
Part YY) amends the state election laws to require that employers allow employees who are 
registered voters up to three hours off without loss of pay (up from two hours) in order to 
vote at any election (the employee must be allowed to take off as much working time as will 
enable him or her to vote). Unless the employer and employee agree to another time during 
the day, the time off must be at the beginning or end of the employee’s work shift as the 
employer designates.  
  
An employee who requires time off to vote during work hours must notify the employer of  
not less than two working days before the day of the election.   
  
The change in law also removes the exception to paid time off for employees who have four 
consecutive hours before or after their shift in which they are able to vote.   
  
Employers are required to post a conspicuous notice regarding employees’ right to vote 
during work time at least 10 days prior to every election. Since the next primary election 
takes place on June 25, 2019, employers should download the revised notice here and post 
it as soon as possible. The notice must be kept posted until the close of the polls on election 
day.   
  
For more information on upcoming New York elections, see the Board of Elections website.   
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2019. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young LLP.   
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