
Vol. 16, 193 
July 16, 2015  

EY Payroll NewsFlash™ 
 
 

1 
 

 

 

 

 

New Jersey calendar year 2016 SUI/TDI/FLI taxable wage 
base to increase; SUI rates unchanged 
 
The New Jersey Department of Labor and Workforce Development has released the state 
unemployment insurance (SUI), temporary disability insurance (TDI), and family leave insurance (FLI) 
taxable wage base for calendar year 2016. For 2016, the taxable wage base will be $32,600, up from 
$32,000 for calendar year 2015. (New Jersey Department of Labor and Workforce Development 
website, July 14, 2015.) 

Mailing of FY 2016 rate notices 
 
FY 2016 tax rate notices are expected to be issued during the last week of July or the first week of 
August 2015 and will be available in both hard copy and electronic formats.  

Tax rates  

• SUI-employer.  As reported in EY Payroll NewsFlash Vol. 16, #182 (dated July 9, 2015), the 
fiscal year (FY) 2016 SUI tax rate schedule will remain at Rate Schedule E, with rates ranging 
from 1.2% to 7.0%--the same schedule in effect for FY 2015. The FY 2016 SUI tax rate notices 
will be mailed to employers and available on the Department’s website during the fourth week 
of July or the first week of August.  
 

• Voluntary contributions to potentially reduce rates. Experience-rated employers may make a 
voluntary contribution within 30 days after the mailing date on the FY 2016 rate notice, or by 
October 28, 2015, whichever is earlier. (The voluntary contribution worksheet for FY 2016 
may be found at http://lwd.dol.state.nj.us/labor/forms_pdfs/ea/UC45%202015-2016.pdf.) 
 

• SUI-employee.  Employers must continue to withhold SUI taxes through December 31, 2015 
from employee wages earned up to the SUI taxable wage base of $32,000 at the worker SUI 
rate of 0.425% (includes the 0.0425% Workforce Development and Supplemental Workforce 
Fund surcharge). This rate continues at 0.425% for calendar year 2016, on wages earned up to 
$32,600. 
 

• TDI.  The worker TDI rate will continue at 0.25% through December 31, 2015, but may change 
as of January 1, 2016 for calendar year 2016.  
 

• FLI.  The worker FLI rate will continue at 0.09% for the remainder of 2015, but may change as 
of January 1, 2016 for calendar year 2016.  

http://lwd.dol.state.nj.us/labor/forms_pdfs/ea/UC45%202015-2016.pdf
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The TDI/FLI taxes must be withheld from employee wages earned in 2015 up to the taxable wage base 
of $32,000 and for calendar year 2016 up to the taxable wage base of $32,600.  

 

Other SUI, TDI and WC amounts for calendar year 2016 

Other SUI, TDI and Workers’ Compensation (WC) totals for calendar year 2016 are as follows:  

• 2016 Maximum Workers' Compensation (WC) weekly benefit rate: $871  (up from $855)  

• 2016 Maximum Unemployment Insurance (UI) weekly benefits rate: $657 (up from $646)  

• 2016 Maximum Temporary Disability Insurance (TDI) weekly benefit rate: $615 (up from $604)  

• 2016 Alternative earnings test amount for UI and TDI : $8,400 (up from $8,300)  

• 2016 Base week amount: $168 (up from $165)    

The calculated dollar equivalents for board and room, meals and lodging furnished by employers in lieu 
of money wages paid for services rendered by employees during the calendar year 2016 have not yet 
been released. For more information on employment taxes in New Jersey, contact the Department at 
+1 609 633 6400 or see the Department’s website at 
http://lwd.dol.state.nj.us/labor/ea/rates/ea2016.html. 

New Jersey’s UI trust fund status 

According to Department Commissioner Harold J. Wirths press release, the state’s UI trust fund has 
remained solvent since May 2014. By the end of May 2015, the fund had a balance of over $1 billion, 
the highest balance in over seven years. He reiterated that the health of the trust fund is anticipated to 
begin triggering annual, incremental SUI tax rate reductions for employers, projected to amount to SUI 
tax savings of at least $1 billion over the next five years.  
 
The state was able to repay its federal loan balance in August 2013, was forced to borrow again on a 
short-term basis in December 2013 and then repaid this loan on May 1, 2014. As a result, employers 
did not see a FUTA credit reduction for calendar years 2013-2014, and did not see a federal interest 
assessment for calendar year 2014. 

 
See EY Payroll NewsFlashes Vol. 14, #231, dated August 13, 2013, Vol. 15, #090, dated May 15, 
2014, and Vol. 15, #138, dated July 16, 2014 for more details.    

 ____________________________________________________________________________________ 

The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2015. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 

http://lwd.state.nj.us/labor/lwdhome/press/2015/20150417_BudgetHearing.html
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any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young  LLP.    


