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Today’s Discussion

 Affordable Care Act
– Where we’ve been – Employer and Individual Mandates
– This year’s focus – Employer Reporting

 Looking ahead – healthcare landscape and trends

 Q&A

This presentation is an overview of market trends and other generally available information. Every 
entity or person’s circumstances are different; the information provided here may not be 
appropriate for or reflect requirements applicable to any specific entity or person. Aon Hewitt does 
not practice law or tax and this presentation is not legal or tax advice. Please confer with your 
legal or tax advisor regarding your specific circumstances and requirements. 
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New IRS Notice and Filings – Are You Ready? 
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Where We’ve Been

 Applies to Applicable Large Employers (ALE) with 50 or more full-time employees and full-time equivalents 
– Determination of ALE status uses full-time employees and full-time equivalents, but mandate only applies to ACA-

defined “full-time employees” (FTEs). 
 Must offer minimum level of “affordable” health coverage to FTEs or risk penalty
 New definition of FTE:  based on “Hours of Service” threshold of 30 hours/week (130 hours/month)

– “Hours of Service” generally includes hours for which an employee is paid or entitled to be paid. 
 New rules for determining FTE:  measure monthly OR “look back” approach
 Affordability:  Offer at least one medical option where “You Only” coverage does not exceed 9.5% of household income

– Safe harbor options to address lack of employer visibility to household income

 Starting in 2015, if 100 or more FTEs.  In 2016, if 50 or more FTEs
 If FTE  purchases coverage in state Marketplace and receives federal subsidy:

– Broad penalty: $2,000/year for all FTEs, minus first  80 (30 in 2016) if coverage not offered to at least 70% of 
FTEs (95% starting in 2016)

– Targeted penalty: $3,000/year if coverage not affordable or less than minimum value.  Only applies to those 
purchasing coverage in Marketplace and receiving subsidy.

 Percentages and penalties are assessed on a monthly basis and evaluated separately for each entity
 Supreme Court case this year – availability of subsidies in Marketplaces run by federal government

Employer Mandate

Penalty Risk
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Where We’ve Been

Individual Mandate
 Must have health coverage or pay tax 

penalty
 Marketplaces are source for those 

without employer coverage
 2015 penalties: 

– 2% of household income 
(maximum based on average cost 
of bronze plan); OR

– $325 per person ($162.50 if under 
18).  $975 maximum.
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This Year’s Focus: Employer Reporting – A “W-2” for Health Care

 New annual filings with IRS and notices to individuals 
 Used to verify compliance with employer/individual mandates and eligibility for Marketplace 

premium tax credits
 Applies for employers with 50 or more FTEs and employers of any size who offer self-insured 

Minimum Essential Coverage
 First reports due January 2016, for 2015 calendar year
 Data filings with IRS.  2 new forms (1094/1095) to provide information about 2 components:

– Section 6055:  Confirm whether individual and dependents were covered in medical for each 
month of the year.  Employers report for self-insured plans; health plans provide for fully-
insured plans.

– Section 6056:  Information on coverage offered to FTEs (e.g., price of lowest cost option)
 New IRS forms provided to employees and used for income tax filing

– 1095-C: Produced by employers for FTEs or those covered in self-insured medical plan 
– 1095-B: Produced by health plans for those enrolled in fully-insured plans
– 1095-A: Produced for those enrolled in Marketplace coverage (starting this year)

 New rules for SSN solicitations
 Received 2014 final IRS forms and filing instructions (voluntary), but expecting revisions/updates 

for 2015. 
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Employer Reporting – Process Flow

1. Data File 
From H&W System

3. 1094-C (w/1095-Cs) filing 
with IRS

Separate for each FEIN
2. Create 1095-C Notice

4. Customer Service

Annual file and 
ongoing process to 
identify and report 
data “corrections”
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Employer Data File

 Source for Form 1095-C production and IRS filings
 IRS data file format?
 Separate filing for each FEIN
 Include individuals who were FTEs or had self-insured coverage at any time during the year (including 

COBRA enrollees and pre-65 retirees)
 Key data elements

– Federal Employer ID Number (FEIN)
– Demographic information
– Whether covered in self-insured plan for each month (participant and dependents)
– FTE status for each month
– Price of lowest cost “You Only” option offered to FTEs for each enrollment during the year
– Derivation of IRS codes (e.g., affordability safe harbor)
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Create Form 1095-C and File with IRS

Form 1095-C
 Employer provides to individuals who were 

FTEs or covered in self-insured plan at any time 
during the year

 Send by January 31
 Notice used by individuals as they file tax 

returns
 Similar process to Form W-2
 Consider collection of consent to distribute 

electronically

IRS Filing
 Data filing (Form 1095-C information) along  

with Form 1094-C transmittal
 Separate filings by FEIN
 File by February 28 (March 31 if filing 

electronically)
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Customer Service Support

 New tax form and process 
 What support will employees need?  Who will 

field questions?
– What is 1095-C and what do I need to do?
– Reprint requests
– Questions about their information and 

coverage
– Corrections

 Forms go to current and former employees
 Contact information/phone number included on 

Form 1095-C
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Preparing for Employer Reporting

Evaluate ability to pull required data (and identify corrections) from 
H&W Administration system. 

Confirm approach for identification of FTEs for each month of the year.  
Potential for payroll/HRIS modifications.

Review strategy related to affordability requirements 

Determine strategy for production of Form 1095-C and IRS filing.  Will 
additional vendor support be required?  

Confirm communication and customer service strategy
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Looking Ahead - Healthcare Landscape
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At Aon, We Believe….

The next 3 to 5 years 
represent a PIVOTAL 
MOMENT with several 
catalysts for change:

• Health care is becoming increasingly 
LOCAL

• Health care is becoming increasingly 
PERSONAL

• Healthy employees will increasingly be 
linked to BUSINESS PERFORMANCE
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Pivotal Moment: Catalyst for Change

Looming 
Excise Tax

VC Investment
in Health Tech 

Doubled to 
$4 Billion

Changing
Workforce

Access to
Public 

Exchanges
(True “Exit”)
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Health Care is Local

Variation 
in access to 
on-site and 

near-site 
services

State/city 
variations 
in obesity 

rates

620+ ACOs 
nationally 
(up 300% 
in 3 years)
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Health Care is Personal

Biologics 
and other 

DNA-based 
solutions

Total wellbeing 
impacting 

medical health

Growing 
access to 
24/7 self 

monitoring
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Healthy Employees Linked to Better Business Results

Employees 
with strong 
wellbeing 6x 

more likely to be 
engaged than 

those with health 
risk

Employees
with strong 

wellbeing have 
46% fewer 
sick days

Organizations 
with high 

engagement 
have 37% lower 

absenteeism 

Health & 
Wellbeing

Engagement

Business 
Results
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What’s In, What’s Out
The Latest on Our Health Radar

• Physical, Emotional, Social and Financial Wellbeing
• Assertive all-encompassing approach to healthy weight

• Value of Health Investment

• It’s all about the experience; how you make people feel

• Physical Wellness Only
• Passive approach to 

obesity through individual 
behavior only

• Return on Health 
Investment

• Detail-laden instruction 
that requires a focused 
audience, able to retain 
information and facts

IN OUT
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Focus Allows Impact which Produces Results

Four chronic conditions and co-morbid 
depression represent the most costly 

conditions for clients 

Diabetes
Heart Disease 

Musculoskeletal
Cancer

80%
of health 

care costs
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The Health Experience Cycle

Accountable 
Care

Payment Reform

DM, CM, UM

Advocacy

2nd

Opinion

COEs

Safety Preventive Care

Health Literacy

Biometrics & Health 
Questionnaire

Wellbeing

Resiliency

Performer

Patient

CDHP

Incentives

Transparency

Defined 
Contribution

Portals

Telehealth

Consumer
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Environment
Incorporate appropriate 
activity and health 
practices into daily job 
functions

Community
Support health 
practices outside of 
the work environment

Health & Well-
Being Resources
Make services  
accessible, easy, 
meaningful, confidential 
and personal 

Culture
Make healthy the 
new organizational 
norm

Deliver the Health Experience Cycle
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Driving 
Defined 

Commitment

Driving 
Defined 

Commitment

Advancing 
Trend 

Mitigation

Advancing 
Trend 

Mitigation

Elevating 
the Health
Imperative 

Elevating 
the Health
Imperative 

Market Directions

33%
will use private 

exchanges

70%
use incentives 

to drive behavior

50%
will continue to 

increase cost sharing

68%
plan to use 

reference-based pricing

81%
offer health risk 

identification tools

36%
measure impact 

of absence
Source: 2014 Aon Hewitt Health Care Survey



Aon Hewitt |  Proprietary & Confidential |  February 2015 23

Private Medicare Exchanges—Current Landscape

Intend to Facilitate Individual 
Market Strategy in the Future

Yes
18%

No
37%

Source: 2014 Aon Hewitt Retiree Health Care Strategy Survey

(n=297)

Will 
Consider 
in Future

45%

Savings Opportunity
–On average $1000 for retirees
–15 – 40% gross medical spend for 

employers

Mature, Stable Private Exchange Market

De-Risking Opportunity

1

2

3

Why plan sponsors are moving to individual market-based retiree health 
care strategies for Medicare Eligible Retirees
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Q&A
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Thank You!

Craig Rosenberg
National Practice Leader, H&W Benefits Administration
craig.rosenberg@aonhewitt.com
(203) 523-8936



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


