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Today’s Discussion

= Affordable Care Act
— Where we’ve been — Employer and Individual Mandates

— This year’s focus — Employer Reporting
» Looking ahead — healthcare landscape and trends

= Q&A

This presentation is an overview of market trends and other generally available information. Every
entity or person’s circumstances are different; the information provided here may not be
appropriate for or reflect requirements applicable to any specific entity or person. Aon Hewitt does
not practice law or tax and this presentation is not legal or tax advice. Please confer with your
legal or tax advisor regarding your specific circumstances and requirements.
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New IRS Notice and Filings — Are You Ready?
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[Far Privacy Act and Papsrwork Reduction Act Notice, see separate instructions.
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Part I. Employee
Lines 1=8. Part I, lines 16, reparts information about you, the employes.
LLine 2. This is your social security number (SSM). For protection, this form may show onby
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that continue Part lIL
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Where We’ve Been

Employer Mandate
= Applies to Applicab oyers (ALE) with 50 or more full-time employees and full-time equivalents

— Determination of ALE status uses full-time employees and full-time equivalents, but mandate only applies to ACA-
defined “full-time employees” (FTEs).

= Must offer minimum level of “affordable” health coverage to FTEs or risk penalty
* New definition of FTE: based on “Hours of Service” threshold of 30 hours/week (130
“Hours of Service” generally includes hours for which an employee is paid or enti
= New rules for determining FTE: measure monthly OR “look back” approach
» Affordability: Offer at least one medical option where “You Only” coverage does not exceed 9.5% of household income
— Safe harbor options to address lack of employer visibility to household income

Penalty Risk '

‘.llllé{aﬁilﬁblilﬁléd'igllilfF]?G:O!HHHHHH T T T
" IfFTE urcha

" Supreme'Court case
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Where We’ve Been

Individual Mandate

= Must have health coverage or pay tax
penalty
= Marketplaces are source for those
without employer coverage
= 2015 penalties:
— 2% of household income

(maximum based on average cost
of bronze plan); OR

— $325 per person ($162.50 if under
18). $975 maximum.

AON
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This Year’s Focus: Employer Reporting — A “W-2” for Health Care

= New annual filings with IRS and notices to individuals

» Used to verify compliance with employer/individual mandates and eligibility for Marketplace
premium tax credits

= Applies for employers with 50 or more FTEs and employers of any size who offer self-insured
Minimum Essential Coverage

» First reports due January 2016, for 2015 calendar year
» Data filings with IRS. 2 new forms (1094/1095) to provide information about 2 components:

— Section 6055: Confirm whether individual and dependents were covered in medical for each
month of the year. Employers report for self-insured plans; health plans provide for fully-
insured plans.

— Section 6056: Information on coverage offered to FTEs (e.g., price of lowest cost option)
» New IRS forms provided to employees and used for income tax filing
— 1095-C: Produced by employers for FTEs or those covered in self-insured medical plan
— 1095-B: Produced by health plans for those enrolled in fully-insured plans
— 1095-A: Produced for those enrolled in Marketplace coverage (starting this year)
= New rules for SSN solicitations

» Received 2014 final IRS forms and filing instructions (voluntary), but expecting revisions/updates
for 2015.

AON
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Employer Reporting — Process Flow

Annual file and

ongoing process to
identify and report
data “corrections”

AON
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Employer Data File

= Source for Form 1095-C production and IRS filings
» |RS data file format?
» Separate filing for each FEIN

» Include individuals who were FTEs or had self-insured coverage at any time during the year (including
COBRA enrollees and pre-65 retirees)

= Key data elements

Federal Employer ID Number (FEIN)

Demographic information

Whether covered in self-insured plan for each month (participant and dependents)

FTE status for each month

Price of lowest cost “You Only” option offered to FTEs for each enrollment during the year
Derivation of IRS codes (e.g., affordability safe harbor)

AON
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Create Form 1095-C and File with IRS

Form 1095-C
= Employer provides to individuals who were

FTEs or covered in self-insured plan at any time

during the year
= Send by January 31

= Notice used by individuals as they file tax
returns

» Similar process to Form W-2

= Consider collection of consent to distribute
electronically

IRS Filing

» Data filing (Form 1095-C information) along
with Form 1094-C transmittal

= Separate filings by FEIN

» File by February 28 (March 31 if filing
electronically)
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Customer Service Support

= New tax form and process

= What support will employees need? Who will
field questions?

— Whatis 1095-C and what do | need to do?
— Reprint requests
— Questions about their information and

coverage '

— Corrections
= Forms go to current and former employees |

= Contact information/phone number included on
Form 1095-C .

AON
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Preparing for Employer Reporting
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Evaluate ability to pull required data (
H&W Administration system.

Confirm approach for identification of
Potential for payroll/HRIS modificatio

Review strategy related to affordabilit

Determine strategy for production of F
additional vendor support be required

Confirm communication and custome

AON
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Looking Ahead - Healthcare Landscape

AON
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At Aon, We Believe....

« Health care is becoming increasingly
LOCAL

The next 3 to 5 years « Health care is becoming increasingly
PERSONAL
represent a PIVOTAL

MOMENT with several
catalysts for change:

« Healthy employees will increasingly be
linked to BUSINESS PERFORMANCE

AON

Empower Results®
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Pivotal Moment: Catalyst for Change

Looming VC Investment  Changing Access to

Excise Tax in Health Tech  Workforce Public
Doubled to Exchanges
$4 Billion (True “Exit”)

[
0% r B
O [l Ley
[

AON
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Health Care is Local

620+ ACOs
nationally
(up 300%

in 3 years)

Variation
in access to
on-site and

near-site

services

State/city

variations

in obesity
rates

AON
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Health Care is Personal

Growing
access to

247 self
monitoring

Biologics
and other

DNA-based
solutions

Total wellbeing
impacting
medical health

AON
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Healthy Employees Linked to Better Business Results

Employees
with strong
wellbeing 6x
more likely to be

engaged than A
those with health
. risk

Health &
Wellbeing

Employees
with strong
wellbeing have
46% fewer

‘\ -
sick days
y‘ P | ~

Organizations

with high
engagement

have 37% lower

absenteeism : -
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What's In, What's Out
The Latest on Our Health Radar

» Physical, Emotional, Social and Financial Wellbeing » Physical Wellness Only

 Assertive all-encompassing approach to healthy weight « Passive approach to
obesity through individual
behavior only

» Value of Health Investment * Return on Health
Investment
« It's all about the experience; how you make people feel * Detail-laden instruction

that requires a focused
audience, able to retain
information and facts

AON
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Focus Allows Impact which Produces Results

Risks and , 1 5 Chronic
Behaviors Drive Conditions

4 Most Impactable Chronic Conditions

Diabetes
Heart Disease

Musculoskeletal
Cancer

of health
care costs

VADNEY DISEASE

Four chronic conditions and co-morbid
depression represent the most costly
conditions for clients

Source: World Economic Forum 2010

AON
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The Health Experience Cycle

Safety Preventive Care
Resiliency Health Literacy
Wellbein i i
; Performer

.............

..........

------
....
. .
. .
. .
. .
. .
. .
. .

. ‘e
o 0

Telehealth

Payment Reform

DM, CM, UM Portals
Accountable
Care \ CDHP
"\ Support
Care
aa
nd . :
- Patient , Consumer s Defined
Opinion \ e Contribution
Advocacy Transparency
COEs Incentives
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Deliver the Health Experience Cycle

Environment
Incorporate appropriate
activity and health
practices into daily job
functions

E\\f\OTIONAI

HEALTHY,
' HIGH PERFORMING

TYIDNYNV

Culture

Make healthy the
new organizational
norm

.
.
. o
. .
. .
. .
.
. .
.
., Ry
., .
N .
........
------
--------
...................
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Health & Well-

Being Resources
Make services
accessible, easy,
meaningful, confidential
and personal

Community
Support health
practices outside of
the work environment

AON
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Market Directions

Driving
Defined

Commitment

33%

will use private
exchanges

70%

use incentives
to drive behavior

Source: 2014 Aon Hewitt Health Care Survey
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Advancing

Trend
Mitigation

v
50%
will continue to
increase cost sharing

68%

plan to use
reference-based pricing

Elevating
the Health

Imperative

81%

offer health risk
identification tools

36%

measure impact
of absence

AON
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Private Medicare Exchanges—Current Landscape

Why plan sponsors are moving to individual market-based retiree health
care strategies for Medicare Eligible Retirees

_ _ Intend to Facilitate Individual
@ Savings Opportunity Market Strategy in the Future
—On average $1000 for retirees

—15 — 40% gross medical spend for
employers

@ Mature, Stable Private Exchange Market

Will

@ De-Risking Opportunity ﬁ,°23t'ﬂf£
45%

Source: 2014 Aon Hewitt Retiree Health Care Strategy Survey

AON
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Q&A

ON
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Thank Youl!

Craig Rosenberg

National Practice Leader, H&W Benefits Administration
craig.rosenberg@aonhewitt.com

(203) 523-8936

AON
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