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Disclaimer

This presentation is not:

* Legal advice

* The final word on today's topics

* A political opinion




Today's Presenter
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John Myett

Director of Government Affairs
ADP, Inc.

John is responsible for developing and
maintaining collaborative relationships with
the IRS, SSA, and other government bodies
and agencies. He has 30 years of experience
managing these relationships and focusing
on employment tax compliance with 23
years working for the IRS, most recently as
the National Account Manager for the IRS's
payroll and practitioner partners.




Coronavirus Relief Legislative Timeline

° Future Stimulus

. . Measures?
Presidential Memorandum -
Employee Payroll Tax Deferral .
Paycheck Protection
® Program Flexibility Act
(HR 7010)

Coronavirus Aid, Relief, and
Economic Security (CARES) Act ®
(ST748)

Families First
® Coronavirus Response Act

(HR 6201)

MAR
18

Coronavirus Preparedness
and Response Supplemental

Appropriations Act ®
(HR6074)

6%26%5°
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Tax Implications

Emergency Paid Sick & Family Leave (FFCRA)
* Credit for paid sick & family leave payments due to COVID-19

* For eligible employers, the credit can be used to offset the employer share of
Social Security taxes, with any remaining credit being available to offset all other
employment tax liabilities (e.g. FIT)

* No double-dipping

Employer Social Security Tax Deferral

* Available to all employers. Employers may defer payment of their share of all
Social Security taxes.

* The deferred amounts must be repaid to IRS in two 50% installments, due
December 31, 2021 and December 31, 2022 respectively
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Tax Implications (continued)

Advance Payment of Employer Credits (Form 7200)

* Available to employers that otherwise qualify for either of the credits provided
for by the FFCRA and CARES acts.

* Allows employers to request an advance from IRS in anticipation of the credits
they will qualify for during the quarter.

 Reconciles against the actual credits claimed when Form 941 is filed at the end
of the quarter.

@ Paycheck Protection Program (PPP)

» Makes loans available to eligible small businesses with 500 or fewer employees.
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CARES Act Employee Retention Credit (ERC)

* The CARES Act (Sec 2301) ERCis a 50% tax credit for the first
$10,000 of qualified wages (max $5,000) per employee.

* Includes the employer costs of maintaining a health plan allocable to the
qualified wages per employee.

* The credit is applied against the employer's share of Social Security
taxes with the excess amount refunded. This refund can be used to
reduce the deposits for other tax liabilities.

* The credit only applies to wages paid between March 13, 2020 and
December 31, 2020.
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ERC Business Eligibility

Private employers, including non-profits, carrying on a trade or business in 2020
that meet one of the following conditions:

r\ Experience a decline in
[5)

gross receipts by more than
50% in a calendar quarter
compared to the same
quarter in 2019 (eligibility

(ﬁ/" Have operations fully or
<& partially suspended as a
" result of orders froma an

appropriate

governmental authority
ends when gross receipts
in a quarter exceed 80%

compared to the same
2019 quarter)

limiting commerce, travel,

or group meetings due to
COVID-19
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Qualifying for the ERC

Eligible Business Eligible Wages
* Operations suspended - fully or * All wages qualify for businesses with
partially - due to governmental order 100 or fewer employees
* 50% decline in receipts compared to » Wages paid to employees not providing
the same quarter, 2019 services qualify for businesses over

100 employees
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How to Claim the Credit
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* The credit is a refundable credit claimed on the employer's Form 941,
filed at the end of each calendar quarter.

 The new Form 7200, on which an employer can provide an estimate
of its credit for the calendar quarter and request an advance payment
of the credit.

 The retention credit can also be claimed by an employer who is
electing to defer its share of Social Security taxes.




~n 941 for 2020: Employer's QUARTERLY Federal Tax Return 950120

Fav. April 2020} Dupartmant of the Treasury — ntemal Fesanus Soenios OB Ho. 1545-0023

wemsncaen memser v ||| 1|10 J0_J1_11_|

Nams (nal pouwr frade .-u.n'.a,ll | I:I 1z Jarnuary, February, March

| ] = April, May, June
] 2 duly, Augus:, September

Trada narss (if am |

Address | | I:I 4z October, Movember, December
e Serwat [=———rr—r—

o o wwwins. gowForm S 7 for

| | | | I I instructions and the latest information.
Tty Slmim IB" code
Formag- cousiry mams Formign prosmoa coony * ore-gn pooe coda

Read the separate instructions before you complete Fonm 941 Type or print within the boxes.
Answer these questions for this quarter.

1 HNHumber of employees who received wages, tips, or other compensation for the pay

period incheding: Juwne 12 (CQuarter 2), Sepd. 72 (Cuwarter 3), or Dec. 12 (Ouarter 4 . . . 1 | I
Emﬁmﬂﬂmmzl -I
3 Federal income tax withiweld from wages, tips, and other compensation . . . . . . 3' - I
H no wages, tips, and other compensation are subject to social security or Medicars tax DMEﬂgﬂmlimﬂu

Caodurmm 1 Crodurmn 2

Sa Texable social security wages . . | - |:-cl'.'|.12,-1.=| - |
Sa ) Quaifiedsickleavewsges . . [ . J~ooee=[ . |
Sa i) Qualified familyleavewages . [ . Jxooee=[ . |
Sb Taxable socialsecuritytips - . . [ . Jwoaza=[ . |
Sc  Texable Medicare wages & tips. . I - |:-cl'.'|.l'.'|l.'29=| - |
5d Texable wages & tips subject to

ﬂdﬁﬁmﬂhhﬁmaTuMngl - |:-cl'.'|.l'.'|'|2l'9=| . |
S5e Total social security and Medicare taxes. A&dd Column 2 from Enes Sa, Sall), Saili). Sb. 5c, end 5d Eal - I
5f Section 3121jg) Motice and Demand —Tax due on unreported tips (ses instructions]) .- 5|'| - I
&  Total taxes before adpustments. Add lines 3, 5e,and &5F . . . . . . . . . . . . ﬁl L] I
T  Current quarter’s adjustment for fractiomns of cemts . . . . . . . . . . . . . 7| L] I
ﬂﬁnmmmtar’aaﬁmﬁml:fwajdipaj................ﬂl = I
9 Current quarter™s adjustments for tips and group-term Efe insurance . . . . . . . !Dl - I
10  Total taxes after adjustments. Combine ines 8 theoughe . . . . . . . . . . . '|D| - I
11a Qualified small basiness payroll tax credit for increasing research activities. Attach Form 474 11a.| - I
11 NHomrefundable portion of credit for qualified sick and family leave wages from Worksheet 1 ﬂhl - I
11c  Monrefundable portion of employee retention credit from Worksheet1 . . . . . . 1ig| . |

Copyright © 2020 ADP, LLC. > You MUST all three of Form 041 and SIGH it

For Privacy Act and Paperwork Reduction Act Motice, see the back of the Payment Voucher. Cat. Mo, 17001 Fosm g"‘-‘l §Fages. 4- 2020
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NS R FOLT SR M) Ewm.ﬁtﬂ'ﬂm Frifmbes [EH'I

Anzwer these qUesTions 10T this qUAarter. [contmued)

11d Total nonrefundable credits. Add lines 118, 11b, and 112 . . . . . . . . . . . 11d| - |
12 Total taxes after adjustments and nonrefundable credits. Subtract ine 11d from fne 10 . 12 « |
13a Total deposits for this guarter, including overpayment applied froem a prior guarter and

averpayments applied from Form 841X, 841-X. [PR), 844X, or 844-X {SP) filed in the current quarter  13a] - |
13b Deferred amount of the employer share of social security tax . . . . . . . . . 1| - |
13c Refundable portion of credit for qualified sick and family leave wages from Worksheet 1 13c| .|
13d Refundable portion of employes retention credit from Workshest 1. . . . . . . . 13| - |
13e  Total deposits, deferrals, and refundable credits. Add ines 132 135, 13c, and 13d . . . 13e| « |
13 Total advances received from filing Form(s) 7200 for the quarter . . . . . . . . . 13| - |
13g Total deposits, deferrals, and refundable credits less advances. Subtract line 13f from line 132 . 13g| .|
14  Balance due. I line 12 is more than line 13g, snter the differance and ses instructions . . . 14| - |
15  Overpayment if line 13g is more than line 12, anter the dfisrance | = |Checkone: [ seoyenestroum [ send assnna

m us abowt your deposit schedule and tax liability for this guarter.

I you're unsure abowt whether you're a monthly schedule depositor or 8 semivweekly schedule depositor, see section 11 of Pub. 15.

Lim12mﬂuumhm|al&aﬂﬂmﬂ_5ﬂ!urim1!miﬂmﬂrnfnr prior quarter was less than 52 500,
- MMD ymcim‘llrnraﬂmﬂ'm"ut—chy obligation during the current quarter. If ine 12 for the prior
gquarter was less than 52,500 but ne 12 on this return is $3100,000 or more, you must provide a record of your

ladmdtaxllahil i ma%ubd&pﬁﬂﬁ completa the deposit schedule below; if you're &
sch-a? cﬁrsm:rﬂtlach a B (Form 841). Go to Part 3.

D You were 8 monthly schedule depositor for the emntire quarter. Enter your tex liability for each month and total
ligkidlity for the quarter, then go to Part 3.

Tax Eability: Month 1

L I Total masst equeal line 12.

D You were a semiweekly schedule depositor for any part of this quarter. Complete Schedule B (Form 941),
Report of Tax Liahdity for Semimeskly Schedule Depositors, and attach it to Form 9431, Go to Part 3.

* Yiou MUST all three of Formm 841 and SIGM it

Faga Fonm §Faass. 4-2020)




950920

Nama [(aal pour race nama) Emplogper idenaication ramber [E1M]
Taiusabuutymlrblﬂinaaa.EElqmﬁmdm"ﬂTapprymymrhusinm_mithlurk

amtar the final date you paid wagss | ) / I:a]snattsdﬂasmmmywrenm.hiﬁmm.
18 | you're a seasonal employer and you don't hawve to file a return for every quarter of the year . . . D-::rﬂ::l-:ham
19  Cualified health plan expenses allocable to qualified sick leave wages . . . . . . 1ﬂ| - I
20 Qualified health plan expenses allocable to gualified family leeve wages . . . . . . an| - I
22  Qualified health plan expenses allocable to wages reported on line 21 . . . . . . . 23| - |
23 Credit from Form 5884-C, line 11, for thisquarter . . . . . . . . . . . . . 23 - |
24 Qualified wages paid March 13 through March 31, Miurtlﬂanﬂnmrm

credit juse this line only for the second quarter filing of Form 841} . . . e e "'-L"’ll - I
5 ﬂtﬂﬁedtmﬂhpluiwdlmmmmmdmimﬂ[tﬂahuimnﬂ

for the second quarter filling of Form 841) . . Eﬁl = I

May we speak with youwr third-party designee?
D-n-:n:rl.l want o allow an employees, a paid tax preparer, or ancther person to discuss this return with the IRST See the instructcns
for details.

[ e Designesa’s name and phons number | I |

Sedact a 5-digit parsonal identification number (PIMN) to usa wihan talking to the IRS. DDDDD

L] ne.
WEn here. You MUST complete all three pages of Form 841 and SIGN it
Under penalties of perjury. | declars that | herve eccsmined this retum, including acoompamyang schedules. and staterments, and 1o the best of my nowledpe
and bedef, it i true. comrect. and complete. Declarstion of prepanesr jobher than togpayer ) is based on all information of which prepanes bos &y knowdedge.
Prirkt your
Sign your name hare |
name here Primi your
tithe hera I |
Date |+ Best daytime phone | |
Paid Preparer Use Only Check if you'rs salf-employed . . . [
Preparer's mames | | FTIM | |
Prepansr's signature | | Diata | S £ |
Finm's name (or yours
if setf-ernplayed) | | ElM | |
Gty | State ||  ZIPcode | |
Fage 4 Fom S [Raw. 4-2020)
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Restrictions & Dependencies

Emergency Paid Sick & Family Leave (FFCRA)

* Credit is reduced by any small business research credit, qualified veterans credit,
and the paid family and medical leave credit

* Credit can be combined with the Employee Retention Credit, the employer SS
tax deferral, and loans under the PPP

Paycheck Protection Program (Loan Program)

» Combinable with the employer SS tax deferral (per the PPPFA) but not the
Employee Retention Credit

 Limits on use of funds
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Restrictions & Dependencies (continued)

©

Employer Social Security Tax Deferral

* Deferral can be used in combination with the Employee Retention Credit and
the emergency paid sick and medical leave credits

* Loan applicants under the PPP are now allowed to take the deferral, following
the passage of the PPPFA, regardless of whether the loan has been forgiven.

 Keep in mind that a deferral is not a forgiveness of tax, and the deferred
balance will need to be paid to IRS as prescribed
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Restrictions & Dependencies (continued)

Employee Retention Credit

« Employers who receive a loan through the Payroll Protection Program of
the CARES Act are ineligible for the ERC.

* Employers may not claim the same employee for this credit and the Work
Opportunity Tax Credit for the same period.

» Employers may not claim the same wages for an employee under this
credit and also under the emergency sick and family medical leave credit.
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Legislative & Administrative Updates

Presidential Memorandum re:
Employee Social Security Tax
Deferral

e

* Provides for a deferral of the
employee share of SS tax.

 Effective Dates - September 1, 2020
through December 31, 2020

* Deferral is not a forgiveness of
liability.
* |IRS guidance pending.

Copyright © 2020 ADP, LLC.

@ Future Legislation

 Future COVID-19relief
legislation is unknown at this
time

* Legislation required to forgive
amounts of employee SS taxes

deferred, and/or establish
repayment criteria.

e Other stimulus measures

17
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Hama fnol your s ramal Elmhwldtmﬁnnﬂm Frambeer [EH]

Enswer these questions for this qQuUAarter. [contnusd)

11d Total nonrefundable credits. Add linss 118, 11b,and 11¢ . . . . . . . . . . . 1id| . |
12 Total taxes after adjustments and nonrefundable credits. Subtract ine 11d fromine 10 . 12| - |
13a Total deposits for this gquarter, including owerpeyment applied from a prior gquarter and

averpayments applied from Form 541-X, 841-X (PR, 544-X, or §44-X (5P fled in the current quarter  13a -]
13b Deferrod amount of social securitytax . . . . . . . . . . . . . . . . . 1B « |
13c Refundable portion of credit for qualified sick and family leave wages from Worksheet 1 13¢| «
13d Refundable portion of employee retention credit from Worksheet1. . . . . . . . 13| .
138 Total deposits, deferrals, and refundable credits. Add lines 13a, 136, 13c, and 13d . . . 138 - |
12f  Total advances received from filing Formis) 7200 for the quarter. . . . . . . . . 13| «
13g Total deposits, deferrals, and refundable credits less advances. Subtract ine 13f from line 132 . 13g]| .|
14 Balance due. If ine 12 is mors than line 13g, entsr the difisrence and see instructions . . . 14| .« |
15  Overpayment. Ifline 13g is mora than line 12, enter the difference | «  |checkone: [ sesyiwnestronm [ Sendarefina

mlﬁﬂhﬂm your deposit schedule and tax I'ui:lii‘tg.I for this gquarter.
I you're unsure about whether you're a8 monthly schedule depositor or 8 semiweskly schedule depositor, see section 11 of Pub. 15
16 Checkone: [ Lin12mﬂuumhmlalmaﬂmmwiu12mmamfurﬂnm

and didn’t 5100,000 next-day nhigahuﬂ:l.nqﬂmaulrﬂmﬂ'tmlflhﬂfﬂﬁxﬂ'e
you incur a ne price
ar was less than 52,500 but ne 12 on t rBthl5$1EH]EEﬂcrmeymm.Etp‘mrujearencrduf

quart your
Iajmitaxllﬂhil I e a complete the deposit schedule below:; if you're a
Sd’léﬂl cg;:lrsrtcr Ent.:]@‘l-:l:hmgd'm.la ElfFurn!H‘l] Go to Part 3.

D H’mmamﬁﬁaﬁﬂlﬂdﬂpﬂaﬂmfﬂrﬂmmﬁaq&tﬂ.Entaryrnulaxlid:iliryfcrsad'lrru:ﬂmandt-::ld
lisidity for the quarter, then go to Part 3.

Tax Eability: Month 1

Month 2

|

|
Month3 | - |
Total liability for quarter | « | Total must equal line 12.

D You were a semiweskly schedule depositor for any part of this quarter. Complete Schedule B (Form 841),
Report of Tex Liabiity for Semiweakly Schedule Depositors, and attach it to Form 241, Go to Part 3.

= You MUST complete all three pages of Form 841 and SIGH it.
Fage Fomm [Fa. T-2020)
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Mame ! Four S maml Empiloyer idenailication rumber [EIN]

m us about your business. If a questicn does NOT apply to your business, leave it blank.

17 K your business has closed or you stoppedpayingwages . . . . . . . . . . . . . . . [] checkhere, and
arter the final date you peidwagss | /¢ |- alea attach a statermant to your retum. Sas instructions.

18 K you're a seasonal employer and you don't have to file a return for every quarter of the year . . . Dﬂﬂ:‘khﬂ"ﬂ

18 Qualified health plan expenses allocable to qualified sick leave wages . . . . . . 18] - |
20  Qualified health plan expenses allocable to qualified family leave wages . . . . . . 20| - |
M Qualified wages for the employes retentioncredit . . . . . . . . . . . . . 2| - |
22  Qualified health plan expenses allocable to wages reported onfine 21 . . . . . . . 23| - |
23 Credit from Form5884-C, line 11, for thisquarter ... . . . . . . . . = . 23| - |
24  Deferred amount of the amployes share of social security tax included on line 1236 . . . 24| - |
%6 Reservedforfubwewse . . . _ . . _ _ . . _ _ . _ _ _ __ .. = - |

May we speak with your third-party designee? _
Do you want to allow an employes, a paid tax preparer, or ancther person to discwuss this return with the IRS? See the instructions
for details.

O wee. Designesa’s name and phons number | I | |

Select a S-digit personal identification number (FIN] to usa wihen talking to the IRS. DDDDD

O mo.

mn hera. You MUST complete all three pages of Form 841 and SIGM it.

Urder penalties of perjury, | declare that | hawe esamined this retum, including accompanying schedules: and staternents, and 1o the best of my knowledges
and bedief, i is true. comect. and complete. Declaration of prepaner jobher than togpaye ) is based on all informmation of whidh prepaner bas any knowedge.

Prink your
Sign your name hare |
name here Frint your
tithe hera I |
Date Best daytime phone | |
Paid Preparer Use Only Check if you're salf-employed . . . [
Preparer's nams | | PTIM | |
Preparer’s signature | | Date | g £ |
Firmn's name (or yours
i setf-ermplayed) | | EIM | |
ity | State || zZPcode | |
Fage 4 Form 991 fRew. 7-2020)




Thank You for Attending

The information provided in this document is for informational purposes only and not for the purpose of providing legal, accounting, or tax advice. The
information and services ADP provides should not be deemed a substitute for the advice of any such professional. Such information is by nature
subject to revision and may not be the most current information available.

ADP and the ADP logo are registered trademarks of ADP, Inc.. ADP A more human resource. is a service mark of ADP, Inc..

All other marks are the property of their respective owners
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